lYIII~UTES OF THE QUAl~TERLY CONFERENCE ice, together with his broad general knowledge of innumerable administrative details and his engaging personality, made him of such unestimable value as secretary of the Department of Mental Hygiene for 19 years.
He died on August 30, 1940 in his home at North Chatham. A few close associates in the office and a few intimate friends knew of the heart handicap under which he had labored for several years. Despite this he was a marvel of efficiency and industry and no task was too exacting or burdensome for him to undertake if it appeared to be his duty. Furthermore, he gave generously his wise counsel and judgment to all of his associates in the Department, in the institutions, and especially to the commissioner, and to many from other departments who frequently sought his advice.
%Ve are all fortunate to have had the friendship of Lewis M. Farrington and to have had the privilege of associating with him. He left a host of friends and a record of service to the State for us to emulate.
No one is better qualified to express an appreciation of him than our former commissioner who knew him better than any of us. Dr. Parsons has kindly consented to present to the conference an appreciation of Lewis M. Farrington.
Dr. Parsons read his tribute. ThE CHAIRMAN: We will now proceed as expeditiously as possible with the remainder of the program which includes reports of the committees. I will call on Dr. Woodman, as Chairman of the Committee on Nursing.
Dr. Woodman read the report.
REPORT OF COMMITTEE ON NURSING
The training school committee met at the State hospital at l~[iddletown on September 20, 1940. Dr. Pritchard in June had raised some very pertinent questions as to what would be the status of the training school pupils when all attendants are appointed from competitive lists. Accordingly a questionnaire was sent out to the superintendent of each hospital maintaining a training school to be sure just what is the present practice. It was learned that 10 of the hospitals admit prospective training school pupils as attendants between September and July and that seven do not do so. Those who follow this practice think well of it, as it gives interim employment to a promising candidate, avoids keeping unfilled attendants' items to be used by pupil nurses; it gives the candidate opportunity to find out if he or she really likes the work, and the hospitals using this system think it enables the school to appraise the candidate's potentialities better. Unless the Civil Service Department can suggest a better way, it is probable that after January 1, 1941, these candidates must come as pupils and not as attendants.
There may be some among civil service appointments as attendant who may be able to qualify and may wish to qualify as training school pupils, but obviously that source cannot be depended upon for recruits. Several of the hospitals make the suggestion that two training school pupils no longer be substituted for one attendant item but that the full number of attendant items be allowed and pupil nurse items in addition. All are agreed that the pupil nurse cannot be satisfactorily selected by any civil service test and most are of the opinion that they could not be so selected at all. Few arguments are advanced in this matter, it generally being referred to as obvious. Pupil nurses must have a nurse qalifying certificate before they can begin; and more factors, including personality, school records, background and health, must be considered than can ever be assembled at one time and place for examiners to endeavor to appraise. More prompt answers as to acceptance and rejection are demanded than the civil service examiners can be expected to supply. The future teachers of the applicants have both the experience and the facilities for doing this work. Pupils are interested primarily in an education and, secondarily if at all, in current employment and accordingly are interested in going to one school rather than another.
One suggestion was that the procedure of the Federal Civil Service Commission in selecting pupils for St. Elizabeths Hospital in Washington be followed. However, there is only one institution to consider there instead of 18, so that the government hospital there appears to be in substantially the same position as the individual training schools of this State under the present method of non-competitive selection.
Non-competitive civil service applications have been universally filed for each pupil nurse at the time of taking up the work. They may continue to be filed, if a non-competitive grade of training school pupil or some equivalent title, should be established. Perhaps training school pupils could be accepted by the chief examiner as competitive employees from the start on their school records and nurse qualifying certificate.
The questions bring out that the institutions have followed the practice indicated in General Order No. 54. When the pupil completed her three years of service she became an attendant with three years' time service to her credit and as such received $66 a month and was thus placed on a parity as to wages with others who began work at or about the same time but who lacked the qualifications or the inclination to pursue the formidable training school course for personal improvement. This seems nothing more than just; and several have expressed a wish to continue that practice. Others, if attendants are in the competitive class, see no other course than to con-tinue the pupil as a non-competitive training school pupil until such time as the licensing examination is passed and a certificate of registration is presented to the management of the hospital.
Heretofore when this point was reached, and whenever the appropriations would permit, the young nurse received a slight advance in wages as a beginning reward for the studies undertaken and completed. Such a course would present no difficulties as long as the nurse position remained in the non-competitive class. The principal purpose of training nurses in a State hospital is to provide nurses with superior qualifications for our work and it would be unfortunate indeed if some civil service regulation operated to prevent this smooth transition. Perhaps the nurse positions will never be made competitive but when and if they are, suggestions are offered: One, that the State hospital nurses be given a high preferential rating. This, however, will not be enough, for nurses mature every year and, on account of lost time, and sometimes difficulty with the State Board examinations, not all are ready at the same time ; and they must be promptly absorbed as they mature.
Another suggestion is that the Civil Service Commission place graduates of State hospital training schools at the completion of theri three years of study and work on a preferred list for appointment as attendant for the period between the completion of work and the passing of the State Board examinations. That would solve the matter if the Civil Service Department could see it that way. Another way of handling the matter would require a slight modification of General Order No. 54. It would be to pay the graduating class $70 a month as nurses when they complete their work in the fall and until such time as they obtain their registration, with a time limit of one year. Perhaps conference between the departments can straighten out these matters.
The first concrete difficulty likely to arise will be when the members of the class of 1940, who have time to make up, carry over into 1941, when they can no longer be paid as attendants and are not yet eligible for nurses' pay. The second concrete difficulty will arise, when, after January 1, 1941, it may be thought desirable to take part of next September's class into the service. That can probably be met by taking them at $27 a month instead of $54. The third difficulty might develop when, in order to accommodate these pupils on the estimate and payroll, it is necessary to change some attendant items to items for training school pupils.
Contracts offered by Bellevue and allied hospitals for State hospital pupils affiliating in New York City contain this year a clause concerning workmen's compensation. The matter was referred to the Department of Mental Hygiene, as the superintendents of the hospitals were not in posi-tion to bind the State in any matter regarding workmen's compensation. A conference was held in which Mr. Clifton represented the Department of Mental Hygiene and there were representatives of the Department of Laborl State Insurance Fund, the Health Department and the Education Department relative to workmen's compensation in cases of injury to affiliate nurses, either in our hospitals or in general hospitals at the time of their affiliation. Representatives of the State Insurance Fund and also Mr. Holland of the Labor Department believed that the status quo as regards compensation should be continued. The State Insurance Fund representative brought forward the fact that conflicting decisions were being received from referees and judges in individual cases. In one case, the decision would be that the affiliate nurse was an employee of the hosptial where he or she was affiliated. In other cases, the decision was that the affiliate nurse was an employee of the hospital from which he or she was sent to take the affiliating course.
The conclusion of the conference was that the contracts should be signed and returned with the clause covering workmen's compensation eliminated, with the request that this matter be left to the individual determination of the referee or judge.
~iss Lena Kranz drew to the attention of the committee the fact that the principals of the training schools have held no meeting and have not met with the committee itself for several years past and that several had expressed to her a wish to have such a meeting. The committee believes that an occasional gathering of this kind is desirable.
A new training school has been established at the Pilgrim State Hospital. The school opened in September, 1940 with a junior class of 11 women.
The In addition, we present for your approval a smock to be worn by the librarian practically the same as the regular uniform, as given in the above specifications.
We present these to the Conference for approval and should like very much to have this approved today, so the workers can get into the new uniforms.
THE CHAIRMAN: What is the pleasure of the Conference regarding the report ?
It was moved and seconded that the report of the Committee on Uniforms be adopted.
The requirements for uniforms as set forth in the following statement, including the amendments noted, were presented by the committee and accepted by the conference.
UNIFORM REQUIREMENTS

Chief occupational therapist (female):
The material is to be of Craftsman (pre-shrunk) poplin. The color gray, and thread used for sewing to be vat dyed.
The waist to have shields of self material machine-stitched in the underarm of the sleeves for added reinforcement.
There is a slight puff at the top of the sleeves to give the uniform a more modish look, and at the same time allow for more freedom of the arm. Short sleeves are optional during summer weather.
The neckline to measure 201/2 inches. Waist and skirt are sewed on to a separate one-inch band of material for better fitting at waistline. The skirt has two panels in the front and three in the back. The two pockets on the skirt are of double material, with two rows of stitching. There is also to be a reinforcement of extra material underneath the skirt from waistline to bottoms of pockets. There are two snap fasteners in the placket of the skirt. The length of the skirt should be ]3 inches from the floor, with an allowance of six inches for the hem.
There are to be four ocean pearl buttons, and buttonholes, on the waist, with a snap fastener at the top and bottom of the closing.
The cuffs of the sleeves to be 10 inches long and 23/~ inches wide. They are to have three buttons, with only one buttonhole for closing.
